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The 12 Key
Functions of
Human Resources.
1. ‘Human
resource
planning.: ;The
first function
of HR is all
about knowing
the future needs
of the
organization.
What kind of

people does the
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3L
Recruitment and
selection. 3.
Performance
management. 4.
Learning;and
development. 5.
Career planning.

The 12 Key
Functions of

Human Resources

ATHR Digital

Major Key
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Functions- of
Human, Resources
Management
Functions of
human resources
management . are
broadly
planning,
directing,
controlling, and
organizing,
encompassing the
entire Human

resource
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management in an
organization. HR
departments are
an ‘integral part
of any
organization, and
responsible for
the rigmarole
around every HR
function.

Functions of
Human Resources:

13 Major Key HR
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Functions
Function 1:
Recruiting,
hiring, and
onboarding This
is arguably the
human resource
department’s
most important
function of all.
The HR
department is
responsible for

strategizing
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exactly how
to..

6 -Top“Functions
of Human

Resources .in
2020 | The
Blueprint

Six Main
Functions of a
Human Resource
Department.
Hiring and

Recruiting. One
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of the 'primary
functions of the
human resources
department “is to
oversee-hiring
and,recruiting
within an
organization.
The ... Training
and Development.
Handling
Compensation.
Employee

Benefits.
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Employee
Relations.

Six Main
Functionsiofia
Human Resource
Department
Bizfluent

The HRM Function
and its Role in
Organizational
Processes The
Changing Role of

the HR Function
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Of alllthe
support
functions, the
HRM' (Human
Resource
Management)
function is a
critical
component of any
organization.

The HRM Function
and its Role in

Organizational
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Procesises

The Human
Resource
Department ‘deals
with management
of people within
the
organisation.
There are a
number of
responsibilities
that come with
this title.

First of all,
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the Department
is ,responsible
for hiring
members' of
staff; this will
involve
attracting
employees,
keeping them in
their positions
and ensuring
that they
perform to

expectation.
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Roles.:And
Functions Of The
Human Resource
Department
One.of the: core
functions of the
human resource
management is
administration
and management
of benefits of
employees.

Employee
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Benefits rare
another form of
compensation to
employees other
than direct pay
for work
performed.

Functions of
Human Resource
Management -
Recruitment ...
Human Resource

Management is a
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function within
an organization
which focuses
mainly on the
recruitment ofj
management: of,
and providing
guidelines to
the manpower in
a company.

Human Resource

Management
(HRM) -
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Definition &
Functions ...
Human Resource
Management “(HRM)
is 'the function
within—an
organization
that focuses on
recruitment of,
management of,
and providing
direction for
the people who

work in the
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organization.
Human, Resource
Management can
also - be
performed| by
line managers.

Human Resource

Managements
Function In

Organisations
Human Resource
is an important

corporate asset
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and. performance
of organizations
depends upon the
way it 'is put in
use through
human resource
management,
which aims at
ensuring that
organizations...

PDF) Role of
Human Resource

Management
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Functions  On

The 8. key
functions of
human“resource
management.
Function #1:
Recruiting and
Hiring.
Recruiting and
hiring talent 1is
one of the most
important HR
functions, and

it goes far
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beyond rattending
job, fairs
Function #2:
Compensation
Management .
Function #3:
Performance
Management.
Function #4:

The 8 Key
Functions of

Human Resources

Management The
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Employee
relationship is
a-very broad
concept ~and it
is oneof the
crucial
functions of
human resource
management. It
also helps to
foster good
employee

relations. They
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have the rability
to influence
behaviors and
work-outputs.
Management
should Organize
activities which
will help to
know an employee
at the personal
and professional
level.

5 Major
Page 34/47



Functions  of
Human. Resource
Management -
Keka

Human resource
management: is a
central pillar
of many
organizations.
Human resource
departments are
responsible for
activities

spanning a wide
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variety (of core
functions. In
short, human
resource
activities fall
under the
following five
core functions:
staffing,
development,
compensation,
safety and
health, and

employee and
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labor relations.

The Functions
and Goals of HR
Boundless
Business
Functions of
human resource
management
include another
important role
of the Hr
department in

which the
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training &
development, of
the employees is
conducted along
with the careen
planning.; . For
this purpose,
certain
activities
including
performance
appraisals are
performed that

identifies the
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needs| for
training &
development of
the specified
employees.

Functions of
Human Resource
Management — HRM
Managing and
Coordinating the
Human Resources
Function (5HRF)

The unit on
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Managing rand Co-
ordinating the
HR Function is
meant-to
introduce
learners;to the
activities in
the field of
Human resources.
It is a course
unit that helps
learners
understand the

roles of the HR
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function within
the work place.

Managing- and

Coordinating the
Human Resources

Function

Until now, we
have discussed
how the HRM
function in

organizations
works and the

role of the
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function dn
organizational
processes. We
have-also
discussed the
changing;nature
of the HRM
function in
recent years and
how with the
introduction of
enterprise
software, an

entirely new
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dimension has
been added to
these functions.

Typical
Functions .of a
Human Resource
Manager

1.7 Functions of
HRM 1.8 Role of
HRM 1.9 HRM in
the New
Millennium 1.10

Summary 1.11
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Self Assessment
Questions 1.12
Reference Books
1.0 Objectives
After studying
this, unit,  you
will be able to:
Understand the
basic concepts
of human
resource
management
(HRM) . Explain

what human
Page 44/47



resource
management is
and how it
relates to ‘the
management
process.

Unit - 1 :
Introduction to
Human Resource
Management
Human resource
management is

nothing but the
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important tool
in the hands of
management of
any company to
achieve “best
results and
prosper through
cooperation and
personal
development of
its employees.
All the
functions of

human resource
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management are
focusing on, the
proper
combination of
policies on both
the ends—an
employee and the
business.
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